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1AGREEMENT, made this 2q~ day of =:SQ~lACt,..(.( 2001. by and
between the VILLAGE OF MAMARONECK, hereinafter called the
"Village" and the "CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.,
LOCAL 1000, AFSCME, AFL-CIO, the certified union for the
Village"of Mamaroneck Unit, Local 860, hereinafter called the
"Union" .
WIT N E SSE T H
WHEREAS, the parties desire to establish standards of
wages, hours of service and other conditions of employment,
and to pr~vide procedures whereby disputes and grievallces
between the members of the Union and the Village may })e
adjusted without resort to strikes, lockouts, or other
interference with the continued and smooth operation of the
departments of the Village; and
WHEREAS, the Union agrees to do its utmost to see that
its members perform their duties to the Village loyally,
efficiently and continuously under the terms of this
Agreement, and the Union agrees to use its best efforts to
" protect the interests of the Village and its citizens so that
the property of the Village is protected and conserved and
the highest quality of service shall be given to the Village
by its employees.
NOW, THEREFORE, it is agreed as follows:
ARTICLE I
GOVERNING LAW
SECTION 1 - GOVERNING LAW
The law governing this Agreement shall be the Public
Employees' Fair Employment Act, hereafter called "PEFEA", and
such provisions of the Civil Service Law and the Code of the
Village of Mamaroneck which are not inconsistent with the
said act and the Civil Service Law.
SECTION 2 ~ MANDATED PROVISION OF LAW
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY
~ROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR"TO PROVIDE
THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE
UNTIL THE PROPER LEGISLATIVE BODY HAS GIVEN APPROVAL".
SECTION 3 - DEFINITION
Whenever the words lIemployee" or "employees" arf! used
herein, they shall be construed to mean the employeel~ repre-
sented by the" Union, as defined in Article II, Sectibn 1.
1
~ .
SECTION 4 - RULES AND REGULATIONS,
Whenever reference is made herein to "Rules and
Regulations", it shall be deemed to refer to the Rules and
Regulations for Employees, adopted by the Board of Trustees,
which shall remain in full force and effect. The Village
will notify the Union in advance with respect to any proposed
changes in the Rules and Regulations which are to be
considered by the Mayor and Trustees of the Village, and the
Village will also notify the Union in advance with respect to
any other proposed change affectirig the working conditions of
its ~mployees, which are not. inconsistent with this
Agreement.
ARTICLE II
RECOGNITION
SECTION 1 - RECOGNITION
The Village recognizes the Union as the sole and
exclusive bargaining agent for all employees of the Village
for the purposes of negotiating terms and conditions of
employment and of administering grievances arising
thereunder, for the maximum period of time allowed under
Section 208 of Article 14 of the Civil Service Law,
excluding only the following:
A.
B.
C.
D.
Sworn police officers;
*Management employees;
School Crossing Guards;
Part time, temporary or seasonal employees.
*As used herein, the term "management employees" shall mean
and include all elected and appointed officials, Heads of
Departments, the Assistant Buil.ding Inspector, the Deputy
Clerk-Treasurer, the Assistant Court Clerk, the Secretary to
the Village A~torney, the Secretary to the Village Manager,
the Secretary 'to"the Chief of Police, the Assistant General
Foreman, tbe Code Enforcement Officer, the Recreation Leader,
and the Superintendent of Recreation.
SECTION 2 - NO' STRIKE PROVISION
The Union affirms that it does not assert the right to
strike against the Village, to assist or participate in any
such strike, or to impose an obligation upon its members to
conduct, assist, or participate in such a strike.
SECTION 3 - RIGHTS OF INDIVIDUAL EMPLOYEES
The recognition hereby extended to the Union does not
preclude individual employees from discussing work-related
problems with their immediate superiors or other Village
officials without the presence of an officer of the Union,
provided, however, that there shall be no change in ,the
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meaning and effect of this Agreement, or any change in the
working conditions of a particular employee, or class of
employees, arising out of such informal discussion, without
prior consultation with an officer of the Union.
However, the unit President shall be notified, in
writing whenever'possible, of any meeting with an employee
regarding terms and conditions of employment. To the extent
practicable, individual employees shall first discuss
work-related problems with their immediate superiors,
department head, Village Manager or direct the matter,
through their appropriate Union official, to the
Labor-Management Committee.
SECTION 4 - LIMITATIONS
It is agreed that the Village shall not negotiate with
any individuals covered by the bargaining unit other than
Union Representatives, and further that no additional'
increases will be granted beyond the negotiated settlement,
to any employees of the Bargaining Unit, except for salary
changes brought a~out by promotional appointments.
SECTION 5 -' APPLICABLE TIME PERIOD
This Agreement shall be applicable during the period
from June 1" 1999 to May 31, 2002.
ARTICLE III
COMPENSATION
SECTION 1 - GENERAL WAGE INCREASES
A. Effective and retroactive to June 1, 1999, the
salary schedule in effect as of May 31, 1999, shall be!
increased, on each step by three and one-half (3.5%) percent.
All increments shall be paid accordingly.
B. Effective June 1, 2000, the salary schedule in
effect as of May 31, 2000, shall be increased on each step by
three and one~half (3.5%) percent. All increments shall be
paid accordingly.
C. Effective June 1, 2001, the salary schedule in
effect as of May 31, 2001, shall be increased on each step by
three and one-half (3.5%) percent. All increments shall be
paid accordingly.
SECTION 2 - SANITATION DRIVER DIFFERENTIAL
Any sanitation employee possessing ,the required New York
State Commercial Driver's License (CDL) ,shall be paid oil the
scale equal to that of a Motor Equipment Operator. All newly'
hired sanitation employees shall have three (3) months to
obtain and thereafter maintain the New York State appropriate
3
Commercial Driver's, License (CDL) in accordance with Federal
regulations. Failure to do so shall result in the
termination of his employment. Upon presentation to t:he
Village Manager of a valid and correct driver's licenfJe, the
sanitation employee shall be compensated on the scale equal
to that of a Motor Equipment Operator.
SECTION 3 - H,IGHWAY DEPARTMENT HEAVY DUTY MOTOR EOUIPMENT
DIFFERENTIAL
The following employees in the Highway Department
assigned to the operation of heavy duty motor equipment,
excluding tractor-trailer, shall receive supplemental pay of
six hundred dollars ($600.00) per year: William Genovese,
Barry Casterella, Brian Carroll.
Effective June 1, 1996, the stipend shall be part of and
folded into the base wage. The $600.00 stipend will be built
into the 1996-97 base salary and any wage increases in.
subsequent year's will be determined from the 1996-97 base
(including the $600.00 stipend) rather than simply adding the
$600.00 year after year.
The number of Motor Equipment Operators receiving HMEO
stipend will be increased from three (3) to five (5). The
Village will provide notice to the Union President as to
which ,two MEO's will receive HMEO stipend. The Union
President shall be provided the opportunity to provide input
to the General Foreman as to the two MEO's to receive HMEO
stipend. The differential is to be established as follows:
Take the average of the top step of the salary of a MEO and a
HMEO, and then use that number as.the basis for the
percentage increase (i.e. average is $42,565.50; this number
will be used as the basis for a percentage increase)
.
SECTION 4 - FOREMAN EQUALIZATION
All Foremen shall be placed in the same grade of the
salary schedule and at the same salary.
SECTION 5 - HIRING POLICY
The Village will normally hire a new employee at the
lowest step in the pay scale, but may, in recognition of
experience and ability, hire an employee at the second (2nd)
or third (3rd) step in the pay scale. If an employee is
hired at a step higher than step three (3) of' the salary
schedule in effect, then all incumbents of that same
classification shall have their salaries increased to such
higher rate of pay.
SECTION 6 - INCREMENTS
Any employee denied an increment shall be granted a
hearing by the Village Manager.
4
~2000 2001
After 10 years of service: 1,200 1,275 1,350
After 15 years of service: 1,250 1,325 1,400
After 20 years of service: 1,300 1,,375 1,450
SECTION 7 - LONGEVITY
A. Lonqevitv PaYments
Any employee having years of service with the,
Village of Mamaroneck, as listed below, shall be granted a
non-cumulative longevity increment according to the following
schedule:
.B. Eliqibilitv Criteria
Eligibility for longevity payments shall be determined
by the following criteria:
1) Any employee hired between June 1st and
November 30t~ of any given year shall qualify for longevity
payment effective the current June 1st.
2) Any employee hired between December 1st and
May 31st of any given year shall qualify for longevity
payment effective the next occurring June 1st.
'
ARTICLE IV
HOURS OF WORK - PREMIUM PAY
SECTION 1 - HOURS OF WORK
Employees shall be ready and able to commence their job
duties at the time specified in this Agreement. The
regularly scheduled working hours for employees covered by
this Agreement shall be:
Office and Administration StaffA.
Monday through Friday; 9:00 a.~. to 4:30 p.m.;
I-hour lunch period. Summer schedule from July 1 'through
August 31 Qf each year. Hours of operation during these
months shall be 8:30 a.m. to 4:00 p.m.
B. Parkinq Enforcement Officers
The working hours and days off for the Parking
Enforcement Officers shall be established and regulated by
Management. The work week for all Parking Enforcement
Officers may berany five (5) of six (6) days, Monday through
Saturday, provided that Saturday work shall be rotated
equitably among all Parking.Enforcement Of~icers. The work
day shall be any eight (8) hours between 8:00 a.m. and 7:00
p.m., with a half-hour lunch period.
5
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C. DeDartment of Public Works:
1. sanitation Division: Monday through Friday;
6:00 a.m. to 2:30 p.m.; 1/2 hour lunch period.
, A. There will be six (6) trucks operating
throughout the Village with each 'truck being manned bJr two
(2) employees, except the Harbor Heights 'and orienta routes,
which will be manned by three (3) employees.
B. On Saturdays and Sundays, sanitation employees
will be required on an overtime basis to pick up garbclge
.
baskets for what is currently referred to as the weekend
route. Saturday pick-up begins at 6:00 a.m., and Sunciay
begins at 8:30 a.m. The weekend route is defined as the
following:
Boston Post Road - Keeler to orienta
Palmer Avenue - Rockland Avenue to Fenimore Road
Old White Plains Road - Washington Street to Mamaroneck Ave.
Harbor Island
Mamaroneck Avenue - Hillside Avenue to Boston Post Road
Halstead Avenue - Barry Avenue to Mamaroneck Ave.
Spencer Place
Philips Park Road,
, The weekend route will be picked up 'by a crew of
two (2) employees on a rotating schedule who will be paid for
a minimum of two (2) hours and a maximum of three (3) hours
per day on an overtime basis. It is understood that'
sanitation employees will be paid time and one-half (1.5
times) for work performed on Saturdays and Sundays,
notwithstanding Article IV, Section 2, B, and holidays.
With respect to the above, it is understood that
overtime compensation at the rate of time and one-half (1.5
times) for work performed on Sundays is only applicable, to
sanitation employees who pick up garbage on the weekend
route. All other Sunday work done by sanitation employees
and other bargaining unit employees shall be paid in
accordance with Article IV, Section 2, B.
C. All employees required to pick up garbage on
the weekend route on a holiday shall be paid double t:Lme for
a minimum of two (2) hours, in addition to the holiday pay.
In years where Christmas and New Year's Days fall
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on either Saturday or Sunday, employees shall not be required
to pick up the weekend route. In the event that employees
volunteer to work on said days, employees sh~ll receive
double time at a minim~ of two (2) hours, in addition to the
holiday pay.
The above shall also apply to Easter Sunday.
D. It is agreed that, with'respect to "A", "B"
and "CD above and as is presently practiced, all sanitation
employees are excused as soon as the work is completed.
E. Staffing problems that may arise because of
sick leave absences shall be resolved internally amongst the
sanitation employees. '
F. It is understood that when a sanitation
employee is absent due to vacation leave, personal leave,
compensatory leave, Workers' Compensation leave or extended
sick leave (defined for this sub-section as being two
consecutive sick days or longer) and a minimum of 24 hours
have been provided to the General Foreman or his designee, he
shall be replaced by a laborer from another department.
G. With regard to all other sanitation absences,
it is understood that a sanitation employee shall ~ake every
effort to contact the General Foreman or his designee by the
close of business of the preceding day when the employee will
be absent, the following day. The ,Village shall ,institute the,
following worker replacement procedure for ~anitation
employee absences:
1. Three laborers shall be designated as replacement
workers who will be assigned to the Sanitation Department
when necess~ry pursuant to this section ot' the Agreement. The
Village shall first request volunteers from the permanent
work force in Highway and Parks. Should the Village receive
more volunteers than are needed, selection to the temporary
sanitation'duties shall be based upon seniority. Should the
Village not receive a sufficient number of volunteers, ,
'Laborers shal~,be assigned in inverse order of seniority.
2. The Village shall only have to move a maximuDi of two
Laborers into the Sanitation Department, on any given day, to
fill in for Sanitation Department absences. This applies
only to (G) above and does not affect (F) above.
3. The Village shall have the right to utilize
regularly scheduled seasonal temporary employees for
replacement purposes prior to utilizing a full-time laborer.
For the purposes; of this provision as it pertains to the
assignment of overtime, it i~ understood that if a seasonal,
temporary employee is used , as a replacement sanitation
worker, he may complete the sanitation route he was assigned
to, even if overtime is required to complete this rout:e.
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otherwise, overtime shall be assigned pursuant to the
provisions of the contract.
2.. Highway (including Mechanics)
and Parks Departments
Monday through Friday
8:00 a.m. to 4:30 p.m.;
1/2-hour lunch period.
Commencing March 1st and ending october 31 of each year,
all employees in the Highway Department (including Mechanics)
and the Parks Department shall work from,7:00 a.m. to 3:30
p.m. Commencing November 1 and ending on the last day of
February of each year, all employees in the Highway
Department (including Mechanics) and the Parks Department
shall work from 7:30 a.m. to 4:00 p.m. Employees.wi11 be
provided with a one-half hour lunch period from 12 noon to
12:30 p.m., unless otherwise approved'by the General Foreman.
Members may return to the DPW to prepare for the one-half'
hour lunch ten (10) minutes prior to the lunch period.
Following the wash-up, an employee may commence their lunch
break. No employee shall return to the DPW for the wash-up
time/lunch time prior to the forty-minute period.
All regular full-time employees are expected to be at
their jobs and ready to work promptly at the time scheduled
for the work day to begin and remain until closing time.
Sanitation emp10yees subject to the incentive program shall
not be subject to remain until closing time.
Continued absences or tardiness shall be cause for
disciplinary action. Special schedules or hours may be set
by the Village Manager with mutual agreement by the employee.
SECTION 2 - PREMIUM PAY
Premium pay for overtime work authorized by the Village
Manager for employees covered by the Agreement shall be:
A. Time and One-Half
.
Time and One-Half (1-1/2) the regular base pay rate
for all hours .worked over the regularly scheduled work day or
work week~ except as provided in "B" below.
B. Double Time
Employees shall be paid at the rate of double time
(2) their regular rate of pay when performing work on Sundays
and Holidays.
c. overtime Eaualization
To the extent practicable, systems shall be
established and followed within the Departments of the
Village so that the opportunity for overtime work shall be
extended equally to all employees qualified for the'
,8
particular type of overtime work required.
The overtime list shall be posted and updated as
often as practicable, but at a minimum once every week. Unit
members may bank their overtime, but must take the payment
for the overtime earned in the fiscal year in which it was
earned.
It is further understood that, with respect to
overtime work involving Highway Motor Equipment Operators,
all highway MEOs shall be utilized, on a rotating basis, by
using the existing list and for each and every occurrence,
before any other qualified employees are called.
D. .Call-In-Pav
Whenever an employee is called in to perf OrIn a
service, he shall be paid at the rate of time and one--half
(1-1/2) for a minimum period of two (2) hours, or double time
as the case may be. Clerical staff shall be included in this
provision in situations where they come in to a meeting to
take minutes and find out after they come to the meeting that
the meeting is cancelled. .
E. Overtime Rest Period
After sixteen (16) consecutive hours of work, an
employee shall be allowed a six (6) hour rest period, without
loss of pay, except where an unanticipated emergency makes a
replacement impossible.
SECTION 3 - OUT-OF-TITLE PAY
In the event an employee is required to perform work for a
full day in a classification paid at a higher rate of pay,
the employee shall be compensated for all such-time worked at
the higher rate of pay then in force and effect for such
classification as follows:
Add the amount of one (1) Annual Increment of the
employee's sal~ry scale to the employee's salary. Pay the
lowest step in::'the new salary scale which is not less than
the sum above. -
The Village shall make every effort to minimize the
application of th~s clause-for periods of less than a full
day. An employee who is assigned in the morning to fill in
for a sanitation employee shall be considered as working a .
full day upon completion of the sanitation route.
I.
.Employees iequ1red to perform work in a classification
paid at a lower 'rate of pay shall not have their rate of pay
reduced because of such assignment.
9
SECTION 4 - OVERTIME PAY OR COMPENSATORY TIME OPTION
A. ODtion
All employees shall have a choice of premium payor
compensatory time off at premium time for any overtime hours
worked. Determination as ~o when the compensatory time off
may be taken shall be made by the Department Head, provided,
however, that no employee may accumulate more than five (5)
days of compensatory time in any four (4) month period, which
may be extended upon mutual agreement between the Village
Manager and the employee. During snow season or when an
emergen~y arises, no compensatory time off shall be allowed.
B. Emeraencv Call-ComDensatorv Time Ootion
During an administratively approved emergency, any
employee who is called in to work while off on compensatory
time shall be allowed to use the remainder of his
compensatory time upon mutual agreement of the employee and
])epartmen t Head.
C. Immediate Action
Certain types of work for which overtime is
authorized require the immediate attention of Village
employees. In such a case, the village shall only be
required to call employees who can respond within fift~een
(15) minutes of the call for overtime. Should an employee
not be within the. fifteen (15) minute response time, that
employee shall remain on the overtime list in the, SaInE!place
on the list as if the emergency overtime request did not
occur. Work for which such overtime is required include, but
are not limited to, the following; sewer blockages, ice, car
accidents, branches, trees and other debris in roadway from
storm' damage or other unforeseen events. All of thesE~
emergencies must require the immediate attention of the
Village, and to the extent practicable, these events will not
extend beyond two (2) hours.
ARTICLE V
SICK LEAVE. 'VACATION. BEREAVEMENT LEAVE. EXCUSED AB~;ENCES
SECTION 1 - SICK LEAVE
A. Sick leave shall be credited at the rate of one and
one-quarter (1-1/4) days per month, to a maximum accumulation
of two hundred sixty'(260) days. Any employee not using any
sick leave during the six (6) month period shall be credited
with one (1) additional day of sick leave for each siJt (6)
month period, b~ginning with the first (1st) six (6) month
period from June 1, 1975.
B. To be eligible for sick leave, notification must be
made to employee's supervisor within fifteen (15) minutes
10
after the time employee regularly starts work.
In an emergency situation, an employee may utilize
sick leave accruals to care for their spouse, child'ox'
parent. An employee may utilize up to five (5) sick days per
calendar year for this purpose. The employee shall provide a
note from a doctor, after two (2) consecutive days that the,
family member for which the sick time is taken requires the
assistance of the employee. After utilizing the said sick
leave, an employee may utilize their personal days and
vacation days for the purpose of caring for a sick spouse,
child or parent.
c. Doctor's Statement: Any employee absent from work
more than five (5) days, must present to his supervisor a
doctor's statement indicating the nature and cause of illness
or, injury upon return to work. The Village Manager may
require a statement' for absences of less than five (5) ,days
i-f, in his judgment, a physician's statement is neces~lary to
establish the reason for absence. If a statement from the
doctor is not provided, the employee shall be docked 1:or
entire period of 'absence.
D. Extended Sick Leave
The Village Manager ,may, for good cause, grant
additional sick leave with full or partial pay, up to a
maximum of thirty (30) work days.
E. Holidav Sick Time
Sick leave will not be charged for Agreement
holidays that fall during absence.
F. Vacation Time Use
The Village Manager may approve use of earned
annual vacation when sick leave accruals bave, been exhausted.
Such approval shall not be unreasonably withheld.
G. Disabilitv Insurance
1. General 'Coveraqe
The Village shall provide the New York State
Disability Insurance Program for all employees, and it is
understood that each employee shall be required to pay the
employee share (sixty cents (.60) per week).' The employee
shall only be charged for one-half (1/2) day of his s:lck
leave accruals for each one (1) day that the Village :ls
receiving payment for any period of disability. Emplc)yee is
required to submit completed insurance forms in order to
qualify for this benefit.
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2 . Alternative Coveraqe
It is understood and agreed that the Village
shall have the option of providing the above benefit ()na
se1f-insured plan, provided that no loss of benefits ()ccur.
SECTION 2 - BEREAVEMENT LEAVE
An employee will receive four (4) days ,leave with pay if
he suffers death in the immediate family, i.e., spouse,
parent, child, brother, sister, grandparent, grandchild, or
other family member of his personal household, and
mother-in-law, father-in-law, sister-in-law and'
brother-in~law. An employee will receive one (1) day leave
with pay for death of an aunt or uncle. If an employee is on
vacation or sick leave, he/she is entitled to use bereavement
leave as opposed to vacation or.sick leave.
SECTION 3 - EXCUSED ABSENCES
A. Jurv Du tv
If an employee is selected for jury duty or
subpoenaed as a witness before a court, he will be excused
for such service with pay, 'not to exceed fifteen (15) days.
Any fees received for this service shall be payable to the
'Village. This section shall not apply if the employee is
suing or being sued and must be in court; these types of
absences must be covered under annual vacation or leave
without pay. An 'employee shall provide their department head
with proof of service of jury duty.
B. Militarv Leave
Military Leave shall be provided pursuant to
Article II of the Military Laws of the State of New York.
c. Personal Leave
The Village Manager, with approval of Department
Head, may aut~orize up to five (5) personal days with pay per
calendar year~ Two (2) of the personal leave days may be
considered emergency personal leave days wherein the employee
does not have to provide a reason for taking personal leave.
The taking of emergency personal leave shall not eliminate
the need to request the day.
In the first calendar year of service:
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Employees hired after March 1 shall receive 4 personal
days.
Employees hired after June 1 shall receive 3 personal
days.
Employees hired after September 1 shall receive 2
personal days.
Employees hired after November 1 shall receive 1
personal day.
Personal days are to be used only for personal
business that cannot be conducted during non-working hours.
Emergency personal days may not be taken before or after a
holiday or before or after a vacation. Personal days may be
taken before or after a holiday or before or after vacation
provided a specific explanation for the need to take the
personal day is provided to the unit member's department
head. .The explanation shall be more expansive than that
provided for personal leave days that are not connected with
a holiday or vacation day (i.e. doctors appointment).
Unused personal leave, to a maximum of two (2) days
per year, shall be forwarded to sick leave at the end of each
calendar year.
D. Leave of Absence Without Pay
Except as may be provided for in Section 3B above,
the Village Manager may, if deemed by the Village Manager to
be in the best 'interest of the Village and/or the employee, ,
grant a leave of absence without pay to an employee f()r a
period not to exceed one (1) calendar year. Examples of
reasons for such leave are educational leave, maternity
leave, child-rearing leave, child adoption leave, or extended
sick leave where sick leave' with pay benefits have been
exhausted by the employee, etc.
All leaves of absence without pay are to be requested in
writing as far in advance as possible stating ~he reason for
the leave and the amount of time requested. A written reply
granting or denying the request shall be given by the Village
Manager within twenty (20) days. All requests for leaves 'of
absence shall be in writing and approved by the Department
Head in accordance with the current policy and the particular
circumstances, such as nature of the request, current work
load, etc., at the time 'of the request. All written :r:-equests
stating the rea'sons and conditions thereof and signed by the
employee shall be ini tiated through the employee's Delb>artment
Head in sufficient time to allow the Village Manager to
review and make the proper disposition on the request and to
complete any necessary action.
Each request for leave shall be considered
separately, not setting any precedent for subsequent
requests.
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During the period of absence, the employee shall
not engage in gainful employment. An employee who fails to
comply with this provision shall be deemed to have resigned
from his employment.
Seniori ty shall be retained but shall not acc:rue
during such leave. Time on leave shall not be counted in
computing service for vacation, sick leave, or such purpose.
If the employee wishes to continue to be covered
for health insurance, life insurance, dental insurance, and
optical insurance during his leave of absence, said employee
may do so by paying full premiums; payments are to be made
one month in advance of due date. Employee must make
suitable arrangements with the Clerk-Treasurer's Office, for
the continuation of these payments, if any, before the leave
may be approved by the Village Manager, except that any
employee out of work because of disability shall have 100% of
all insurance premiums paid for a three (3) month period.
Employee must make application for waiver of health insurance
premium.
Failure to return from Leave of Absence Without Pay
shall be regarded as resignation from Village service.
SECTION 4 - VACATIONS
A. Vacation Schedule
The following annual vacation benefits shall apply
to all employees of the Village covered by this AgreeDlent:
1) Six months of service, but less than OILe year:
Five (5) working days.
Vacation time taken pursuant to this clause shall.
be deducted from. the time due after one year'of. service (i.e.
Employee takes three days vacation after ten months of
service with .the Village. Employee has remaining and
available seven days after the first year of service)
~
2) I:: One year of service, but less than five (5)
years service: Ten (10) working days vacation.
3)
years service:
Five years service, but less than ten (10)
Fifteen (15) working days vacation.
service:
4) ~en years, but less than twenty (20) years of
Twenty (20) working days vacation per year.
:15) Twenty years or more of service: Twenty-two
(22) working days vacation per year.
It is understood that, with respect to the foregoing
schedule, employees will continue to receive vacation days
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lion the books" beginning January 1st.
Upon resignation, retirement or separation of service
from the Village, employees are only entitled to receive
payment for the unused portion of accumulated vacatiOJl time
that was "on the books" as of January 1st of the year in
which person resigns, retires or separates from service.
B. Reinstatement Limitation
An employee who leaves the Village employme](lt and
then returns to village employment after a lapse of time may
not'apply his earlier period of service toward his vacation
period unless such employee has been granted a leave of
absence.
c. , Lonqevitv Vacation Limitations
Employees who,' by reason of their years of service
to the Village, are entitled to three (3) or more weeks of
vacation, may be required to split up their vacation period,
if such split up is necessary in the judgment of the Village
Manager under existing circumstances, to provide continuity
of necessary services for the taxpayers and residents of the
Vil~age.
D. Requests for vacations must be submitted to
Department Heads, in writing, by MARCH 1ST. Requests for
vacations submitted by March 1 of the year in which the
vacation is requested will be granted on a seniority basis.
After March 1, vacation requests will be honored on a first
come, first served basis. These time limits may be waived
for good cause shown.
E. Vacation allowance may, with the approval of the
Department Head and Village Manager, .be deferred for a period
not to exceed one (1) year, provided that a request, in
writing, is made' to the Village Manager of this intention at
the time the vacation schedules are submitted as referred to
in IIDII above, and provided that such accumulation of vacation
days does not, interfere with the normal operation of Village
Services. Request must be submitted to the Village Manager
by November 1 of each year.
ARTICLE VI - HOLIDAYS
SECTION 1 - HOLIDAYS WITH PAY
All employees shall observe the following HOlidays with
pay:
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*7.
1.
2.
3.
4.
S.
6.
*9. One-half (1/2) day
before New Year's Day
New Year's Day
Martin Luther King's
Birthday
Lincoln's Birthday
Washington's Birthday
Good Friday
Memorial Day
One Floating Holiday
be maintained.
Independence Day
Labor Day
Columbus Day
Veterans Day
Thanksgiving Day
Friday after
Thanksgiving Day
One-half (1/2) Day
before Christmas Day
Christmas Day
*Necessary services
10.
11.
12.
13.
14.
15.
16.
shall
8.
SECTION 2 - SATURDAY AND SUNDAY HOLIDAYS
Holidays falling on a Saturday shall be observed on the
preceding Friday and Holidays falling on a Sunday shall be
observed on the succeeding Monday.
SECTION 3 - SANITATION DEPARTMENT HOLIDAY VARIANCE
When a contractual holiday falls on a Friday and the
following Monday, or two holidays fall. in the same week,
another day shall be substituted for one of those contractual
holidays. In lieu of the one-half (1/2) day hOlidays for
Christmas Eve and New Year's Eve, all employees in the
Sanitation Department shall be granted an alternate day off.
Such substitution shall be mutually agreed upon by the
Village and the Union. This clause pertains to the
Sanitation Department.
When the Highway Department is off due to a holiday and
the Sanitation Department is working, a trailer driver will
work and will be provided another day off in place of the
holiday.' The trailer drivers will rotate this particular
work and may choose to take the time earned in payor compen-
satory time. If the trailer driver is away dumping a load on
this day, the Lead Maintenance Mechanic-Sanitation shall
supervise the dumping of the Sanitation Department trucks.
SECTION 4 - PARKING ENFORCEMENT OFFICER HOLIDAY VARIANCE
Any hOliday worked by a Parking Enforcement Officer
shall be paid at the rate of double time the regular rate of
pay in addition to regular day's pay. Payment shall be in
accordance with Article IV Section 4A.
ARTICLE VII
MEDICAL. DENTAL. OPTICAL AND LIFE
INSURANCE AND WORKERS' COMPENSATION.
SECTION 1 - MEDICAL INSURANCE
The Village shall continue in full force and effect the
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present medical and hospital benefit plan for all emplc)yees
covered by this Agreement.
All employees hired after April. 27, 1994 ahal.l pa~r
twenty-five (25%) percent of the current health insurance
premium for the first ten (10) years of employment. Beginning
with the eleventh (11th) year of employment, the Village
shall pay one hundred (100%) percent of the health insurance
premium.
The Village reserves the right to seek alternative means
of providing health insurance so long as the proposed plan is
equal to or petter than the plan presently in effect.
Any proposed plan must be submitted to the Union 'for
review prior to its implementation.
In the event the 'parties disagree as to the level 'of
benefits said matter shall be referred to the arbitration
clause' contained in this contract. It is understood that
such plan shall not be implemented until an arbitrator has
rendered an award. '
SECTION 2 - LIFE. DENTAL AND OPTICAL INSURANCE
The Village shall provide and pay for the full pz'emiums
providing dental coverage and vision care coverage foz'
employees and their dependents and a life insurance policy in
the amount of $25,000 for employees, payable to the
employee's beneficiary.
The Village shall provide at no cost to the
employee, the Guardian's IIDental Guard Preferredll Famlly
Dental Plan.
The Village shall provide, at no cost to the
employee, the CSEA Employee Benefit Fund Silver-12 Family
Vision Plan.
SECTION 3 - WORKERS' COMPENSATION'
A. Report all injuries, no matter how slight, to your
supervisor immediately. He will require you to .fill out a
complete repor.t on the accident as soon as possible.
Employees who are absent due to injury incurred in
the course of employment shall receive full payment for the
first three (3) months of such absence without charge to
accumulated sick leave. The village shall pay employee
directly by reg~lar payroll procedures and subrogate the
payments employee would receive under the Workers'
Compensation Law.
B. Full payment shall continue after the end of the
three (3) month perio.d mentioned in IIA"above, except that
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for each day of continued absence, the employee shall have
deducted one-half (1/2) day sick leave from his accumulated
sick leave credits. This payment shall continue until one of
two events occur:
1) Workers' Compensation Board determines that'
employee's health is sufficiently restored for employee's
return to work, or that employee is permanently disabled and
unable to work; or
2) Employee's sick leave accumulation has expired
prior to employee's return to work. In this event, Workers'
Compensation coverage will continue until employee's case is
adjudicated.
C. In;uries Caused Bv Third Party
. If employee is injured during the course of
employee ,'swork in an accident caused by a third party (i.e. ,
someone not employed by the Village), the Workers'
Compensation procedures indicated above will apply. However,
in order for this benefit to apply, employee must execute the
necessary legal papers to .allow the Village to recqve:r from
.the person responsible for employee's .injury the amOUJDt p.aid
to employee by the Village. during such disability, less
amounts recovered from Workers' Compensation payments.
SECTION 4 - Upon retirement, the dollar value of unused sick
leave divided by the actuarially determined months of life
expectancy will be used to pay the employee's share of health
insurance premiums.
Should the monthly amount arrived at by using the above
formula not equal or exceed the employee's share of the
premium at time of retirement, the employee shall have the
option of. continuing and.maintaining his health insurance by
paying the difference and the Village shall contribute
towards the cost of his insurance.
The basis for sharing the premium will be as follows:
Emnlovees who retired nrior to May 30. 1987
Employer pays
Employee pays
Family
35%
65%
Indi.vidual
50%
50%
Emnlovees who retired between June 1. 1987 and Sentember 10.
1ll.Q.
Employer pays
Employee pays
FamilY
50%
50%
Individual
50%
50'
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All employees on payroll on September 10. 1990
Employer pays
Employee pays
Family
75%
25%
Individual
100%
0%
All empl.oyees hired after September 10. 1990
Employer
Employee pays
FamilY
50%
50%
Individual
75%
25%
SECTION 5 - REOPENER
In the event the V~llage and Union agree to an
alternative health plan, then this Agreement shall be
immediately reopened for the express purpose of discussing
100% payment of hospitalization upon retirement for eD~loyees
and eligible dependents.
SECTION 6 - NON-PARTICIPATION IN HEALTH INSURANCE PROGRAM
If an employee does not choose to participate in the
health insurance coverage, the Village will grant the
employee $1,000 per year for Individual Coverage and $2,000
for Family Coverage, payable in two equal installments. Unit
members opting to receive this benefit must provide evidence
of alternative health insurance coverage. .payments tC) be
prorated from the date the employee chooses not .to
participate.
.
ARTICLE VIII
RETIREMENT
SECTION 1 ~ RETIREMENT FOR EMPLOYEES HIRED PRIOR TO JUNE 30.
JJril
Effective JUne 1, 1973, the benefits of 75-g of the
Retirement and Social Security Law, known as the "25.year
Career Plan", shall be extended to all employees covered by
the terms of ~his Agreement, who were employed prior to June
30, 1973. ;
SECTION 2 - RETIREMENT FOR EMPLOYEES HIRED AFTER JUNE~
1973 AND PRIOR TO JUNE 30. 1976
Employees hired after June 30, 1973, are governed by
Article XI of the Retirement and Social Security Law,
Sect~ons 440 through 451.
1
SECTION 3 - RETIREMENT FOR EMPLOYEES HIRED AFTER JUNE~
1976
Employees hired after June 30, 1~76, are governed by
Article XV of the Retirement and Social Security Law.
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SECTION 4 - 20-YEAR CAREER RETIREMENT PLAN
Effective December 2, 1987, the Village shall provide
Section 75 (i) of the New York State Retirement and Social
Security Law (20-Year Career Plan) .
SECTION 5 - UNUSED SICK LEAVE CREDIT UPON RETIREMENT
Effective June 1, 1971, the Village adopted Section 4l-j
of the Retirement and Social Security Law, which allows the
application of up to one hundred sixty five (165) days of
accumulated unused sick leave as additional service credit
upon retirement.
SECTION 6 - MILITARY SERVICE CREDIT UPON RETIREMENT
Pursuant to a resolution adopted by the Board of
Trustees, the employees of the Village have been granted the
right to purchase retirement credit for military service up
to a maximum of 3 years, subject to the provisions of Section
41-k of the Retirement and Social Security. Law, as 'amended.
SECTION 7 - IMPROVED DEATH BENEFIT
Effective June 1, 1972, the provisions of Sectioll 60-b
of the Retiremen~ and Social Security Law, "Improved Death
Ben.efit", shall be extended to the employees of the VjLllage
covered by this Agreement.
SECTION 8 - UNUSED SICK LEAVE PAY UPON RETIREMENT
The Village agr~es to pay all employees, upon their
retirem~nt, a sum equivalent to one-half the difference
between one hundred sixty five (165) and two hundred sixty
(260) unused sick days.
ARTICLE IX
PROBATIONARY PERIOD
All non-competitive and labor class employees shall be
granted the same protection under Section 75 of the Civil
Service Law, insofar as such rights relate to suspension
and/or removal, after completing a six (6) month probationary
period. The period of probation may be extended for an
additional six (6) months by the Village Manager.
ARTICLE X
WORKING CONDITIONS
SECTION 1 - WORK CLOTHING
A standard winter uniform allowance will be prov.ided for
each employee in the Departmen~ of Public Works, Parks
Department, and Custodian at Village Hall. A standard summer.
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uniform will be provided for each employee in the above
stated Departments. . The standard uniform outfit per year
shall be: three summer uniforms, consisting of 3 short.
sleeved shirts, 3 tee shirts, 3 pairs of pants, and one
lightweight water repellent summer jacket; three winter
uniforms, consisting of 3 long sleeved shirts, 3 pairs of
winter weight pants and one parka type winter jacket f:or
Sanitation, and one 3/4 length winter jacket for all others;
work shoes, which meet iocal safety regulations. All shirts
and jackets shall carry Mamaroneck logo, whenever possible.
Insulated working gloves for employees shall be provided as
needed. During the term of this contract, the VillagE~ shall
provide replacements of uniform complement upon return to the
Department General Foreman of worn or damaged parts rE~sulting
from Village job usage. 'Allowance for the work shoes shall
be limited to $200 per year for employees. Employees will be
paid their shoe allowance by January 20 of each year,
provided that the receipt for the pu~chase of the boots has
been submitted to the General Foreman by December 31.
All shirts for Highway, Parks, and Sanitation shall be
safety orange in color or equivalent. Shirts for mecllanics
shall be navy blue. Pants and shirts will be "Dickie" or
"Big Yank" brand for all e.mployees.
All summer uniforms shall be delivered by May 1. 'All
winter unif.orms shall be delivered by October 1. If the
Village is unable to comply with these deadlines, the Village
shall provide the union with written documentation, including
but not limited to proof of the date(s) in which the uniforms
were ordered, of a good faith effort to comply with the
deadlines.
Notwithstanding the above, the following shall apply:
Effective June 1, 1996 - Highway, Parks, and Mechanics
employees to receive the three quarter (3/4) length winter
jacket with reflective tape and hood. The jacket shall be
orange in color for Parks and Highway and Navy Blue for
M~chanics. Sanitation employees to receive "Carhartt Arctic..
orange winter !coat or equivalent with reflective tape and
hood. .
Effective June 1, 1997 - Highway, Parks and Mechanics
employees to receive "Carhartt Arctic" coat with. hood, which
shall be the color as described above. Sanitation employees
to receive the 3/4 length winter jacket, which shall be
orange in cOlor,with reflective tape and hood.
Effective June 1, 1998 - Same as stated above for June
1, 1996.
\
It is understood that when an employee is eligible to
receive a Carhartt Arctic winter coat,' he shall, at his
option, choose to receive one (1) set of Carhartt overalls in
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lieu of the coat.
All winter jackets shall be delivered by October 1. If
the Village is unable to comply with this deadline, the
Village shall provide the Union with written documentation,
including but not limited to proof of the date in which the
jackets were ordered, of a good faith effort to comply with
this deadline.
The modification of the work clothing provided by the
Village shall be directed to the Labor-Management Committee.
Under no circumstances shall the Village be obligated to
spend more money than that required to provide the work
clothes noted in this Article. The Village shall provide the
same clothing for all employees within a'specific division in
the Department of Public Works. Wherever possi~le, clothing
shall be safety orange or an equivalent color.
SECTION 2 - FOUL WEATHER GEAR
The Village will provide foul weather gear for all
employees of the Department of Public Works, such gear to
include boots, pants and jacket, with hood. Pants and
jackets shall be orange in color, whenever possible.
Employees shall return damaged equipment for new equipment.
The employee is responsible for the maintenance of the foul
weather gear issued to them by the Village. The foul weather
gear may only be worn during working hours.
SECTION 3 - AUTOMOBILE MECHANICS' TOOL ALLOWANCE
Effective June 1, 1999, the Village shall reimburse each
Automotive Mechanic for the cost of tools', to a maximum of
two hundred fifty dollars ($250.00) per contractual year. An
Automotive Mechanic shall obtain prior authorization from the
Mechanic Foreman or other person designated by the General
Foreman in order to obtain reimbursement. The Automotive
Mechanic shall present the tool purchased to the General.
Foreman and shall submit a receipt in order to obtain
reimbursement.
The Village shall replace personal Automotive Mechanics'
tools if stolen. Broken tools shall be replaced by the
Village, provided the Automobile Mechanic furnishes the
broken tool to the General Foreman or h~s designee. The
maximum amount per calendar year for the replacement of
broken tools shall by $350.
SECTION 4 - SENIORITY
Seniority ~hall commence from the first date of hiring
for each employee and shall be the governing factor i.n choice
of vacation periods. In the event of a reduction in the work
force, layoffs shall be made in the inverse order of
seniority.
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SECTION 5 - PROMOTIONS AND TRANSFERS
Promotions and transfers shall be governed by seniority
and qualifications. If qualifications are found to be equal,
seniority shall govern. In the event of promotion or
transfer, the employee promoted or transferred shall be
placed on a six (6) month trial basis. If performance in the
new position is found to be unsatisfactory, as determined by
management, said employee will be returned to his previous
position at the end of said period, subject to the grievance
and dispute procedure.
SECTION 6 - DRIVER TRAINING PROGRAM
The Village shall initiate a driving training program
whereby employees may be trained in the proper use of
equipment.
ARTICLE XI
ADMINISTRATIVE PROVISIONS
SECTION 1 - CSEA CONVENTION LEAVE
An elected delegate of the Union, or his duly defJignate'd
alternate, may attend the State Convention of the CS~~ with
full pay for a maximum of eight (8) working days each year,
provided the Village Manager shall have been given reasonable
notice in advance of the location of such State Convention
and the dates when the 'employee will be absent from his
employment.
SECTION 2 DEDUCTIONS
A. Dues and Insuranc'e Deductions
The Village shall deduct from the pay of its
employees such amounts as the employees may have authorized,
by written instrument, to be deducted for dues and insurance
deductions payable to the Union. Such deductions shall be
transmitted to such place as the Union may designate. The
Union agrees to indemnify and hold harmless the Village from
and with respect to any and all liability arising out of the
Village's compliance with the written authorization of the
employees and the transmittal of funds in the manner
designated by the Union.
B. Aqencv ShOD Fee Deduction
All employees represented by the bargaining unit
who are not members of the Union, shall be required to pay to
the Union an Agency Shop Fee deduction, as provided by the
Civil Service Law, which is an amount equivalent to the.
amount of dues payable by a member. The employer will make
deductions from the wages of said employees in the same
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manner as members of the bargaining unit, and shall transmit
such amount to the CSEA, Inc., as an Agency Shop Fee
deduction.
Said employee has the right to recover any part of
an Agency Shop Fee deduction which represents the employee's
pro-rata share of expenditures by the Union in aid of
activities or causes only incidentally related to terms and
conditions of employment, and shall be so informed thE!reof by
the Union,.
SECTION 3 - BULLETIN BOARD POSTINGS
The Union may post notices and communicatioJ1S to
its members on not more than three bulletin boards maintained
on the premises of the Village at such places as may be
mutually agreed upon by the Village Manager and the Union.
SECTION 4 - VISITATION RIGHTS
The President of the Westchester Local 860 of the CSEA,
Inc., or his designa~ed representative shall have the right
to v~sit the premises and facilities of the Village for the
purpose of adjusting grievances and administering terms of
this Agreement, provided that at least four (4) hours advance
notice. of such visit shall have been given to the Village
Manager when reasonably possible. Such visits shall be so
timed and coordinated as not to interfere with, hampe:r or
obstruct normal Village operations.
SECTION 5 - ADMINISTRATION TIME
A Village employee elected by the Union for the purpose
of adjusting grievances and administering the terms of this
Agreement shall have a reasonable amount of free time from
his regular duties to fulfill his obligation as such
representative of the Union, provided such Union functions do
not unreasonably .interfere with the performance of his
Village duties.
SECTION 6 - RULES AND REGULATIONS AMENDMENTS
:I
The Village Rules and Regulations are.deemed to be
amended to the extent that any provision thereof is
inconsistent herewith.
SECTION 7 - TITLE AND CLASSIFICATION INPUT
Whenever tne Village creates new titles or
classifications! .within the Village which are applicable to
this Unit, the Unit President shall be notified and be given
an opportunity to submit recommendations concerning grades.
and salaries for such new titles or classifications~
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SECTION 8 - JOB OPENINGS AND PROMOTIONAL OPPORTUNITIES
The Unit President shall be notified in writing of any
and all job openings or promotional opportunities which
become availabie within the Village, which are applicable to
this Unit. 'Said job openings or promotional opportunities
shall be properly posted for ten (10) working days,
indicating job duties and salary, and all present employees
will be given preference in filling such position before
outside help is hired, unless the Village is mandated to use
the Civil Service eligible list, provided the employee has
the necessary skills and qualifications for the position. The
salary shall be determined by adding one (1) annual increment
of the employee's salary scale to the employee's present
salary. pay the lowest step in the new salary scale which is
not less than the sum above.
Any employee who will be interviewed for a promotional
or 1a~era1 opportunity shall be notified in writing, at least
one week in advance of the time and place of the interview.
The Unit President shall also.receive a copy of such written
communication. The Unit Pre~ident and/or Vice President may
be present at the interview, provided the interviewee has
. granted permission for said attendance. The Unit President
and/or Vice President shall have no direct role in and during
the interview process.
'
ARTICLE XII
DISPUTE PROCEDURE
Any disputes concerning the interpretation or
application of the terms of this Agreement or the right
claimed to exist hereunder shall be processed in acco1~dance
with the following procedure:
A. Such dispute by an employee shall be present:ed by
him/her or by the Union representative noted ,in Article XI,
Section 5 to the employee's immediate supervisor within ten
(10) calendar days .after such employee became aware or should
have become'aware of the existence of such dispute.
B. 'In the event such dispu~e is not resolved within
five (5) working days from such presentation, it shall then
be presented by the Union to the Department Head.
c. ,In the event such dispute is not satisfactorily
resolved or adjusted at the preceding step of the procedure,
then the Union shall present same to the Village Manager
within five (5) working days for further discussion leading
to settlement of the dispute.
D. In the event that such dispute is not settlt!d
within ten (10) days 'after referral to the Village Manager,
or that the Village Manager has taken no action, it milY be
referred by either party to binding arbitration befort! an
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impartial arbitrator, to be mutually agreed upon'by th~!
parties. In the event the parties are unable to agree upon
an impartial arbitrator within ten (10) days after the
referral of such matter to arbitration, then an appointment
shall be made in accordance with the PEFEA, but if the Public
Employment Relations Board shall fail or refuse to take
jurisdiction, then arbitrators shall be appointed in the
manner provided in Article 75 - CPLR.
E. Any arbitration conducted herein shall be at the
joint expense of the Village and the Union.
ARTICLE XIII
MANAGEMENT RIGHTS
It is recognized that the management of the Village, the
control of its properties and the maintenance of order and
efficiency is solely a responsibility of the Village.
Accordingly, the Village retains, consistent with the
provisions of the Civil Service Law and any other applicable
State,. County or Village Law, the right to select and direct
the working forces, to assign or transfer employees on a
non-punitive basis, to determine the amount of overtime.to be
worked, to relieve employees from one assignment and transfer
them to another assignment on a non-punitive basis, and
generally to take such action and adopt such procedures as
may be necessary to promote the efficiency of the Village,
provided such actions and procedures are not inconsistent
with the terms of ~his Agreement.
ARTICLE XIV
SEPARABILITY
Should any part thereof or any provisions herein
contained be declared illegal or an unfair labor practice by
reason of any existing or subsequently enacted legislation or
by any decree of a court of competent jurisdiction or by the'
decis~on of any authorized government agency, such
invalidation of such part or portion of this Agreement:. shall
not invalidate the remaining portions thereof, provided,
however, upon ~uch invalidation, the parties agree
immediately telmeet and negotiate substitute provisions for
such parts or provisions rendered or declared illegal or
unfair labor practice.' The remaining parts or provisions
shall remain in full force and effect.
ARTICLE XV
LABOR-MANAGEMENT COMMITTEE
.SECTION 1 - A L~bor-Management Committee shall be maiJltain~d
by the parties ~o provide an orderly procedure, outside of
the grievance procedure, to discuss contractual matters of
interest to the Union and the Village and to seek.a mut~ally
agreeable resolution to those matters. If. a dispute that is
subject to the dispute procedure is brought to the
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Labor-Management Committee, the time limits stated in Article
XII A shall be waived.
SECTION 2 - The Union and the village shall, within sixty
(60) days of the 'signing of this Agreement, establish .~
Labor-Management Committee comprised of: The Union.'president
and two (2) members of the Union and not more than three (3)
members appointed by the Village.
SECTION 3 -.The Committee shall meet to discuss issues
concerning the CSEA which are of interest to the Village
and/or the Union and their possible mutually agreeable
resolution. The Union or the Village may call meetings of
the Lapor-Management Committee when the nee4 arises. The
agenda for each meeting shall be exchanged between the
Vill~ge and the Union at least'two (2) weeks prior to the
scheduled date of the Committee meeting.
'
SECTION 4 - In the event that an issue to be discussed by the
Committee is a grievable issue, the time limits set forth in
the dispute procedure shall be extended until the issue is
reviewed and a mutual agreement regarding the issue is
rendered, but in no event shall such time limits be extended
for more than ninety (90) days from the date that the
grievable issue was referred to the Committee for possible
resolution. 'This clause, however, does not prohibit an
employee from using the grievance procedure as it appears in
this Agreement.
ARTICLE XVI
TERM OF AGREEMENT
The term of Agreement shall be from J~e 1, 1999 to and
including May 31, 2002, and thereafter from year to year
unless one party gives notice in writing to the other party
at least one hundred twenty (120) days prior to the'
expiration date of its intention to modify or terminate the
provisions of this Agreement. '
~
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IN WITNESS WHEREOF, the parties hereto' have affixed
their hands and seals that day and year first above wr:Ltten.
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.
:::AL ~~:.~~APL-CIO
unit President
,
VILLAGE OF MAMARONECK
~
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6/23/00
Title Yrs 1 2 3 4 5 6 7' 8
Auto Mechanic 98.99 0 0 0 38987 40086 41203 42318 , 43443
99-00 0 0 0 40352 41489 42645 43799 44964
00-01 0 0 0 41764 42941 44138 45332 46538
01-02 0 0 0 43226 44444 45883 , 46919 48187 .
Caretoker 98.99 0 0 0 36579 37462 38349 39262 40180
99-00 0 0 0 37859 38773 3989 40638 41586
00-01 ,0 O. O' . 39184 . 40130 41080 .42058 43042
01-02 . 0 0 0 40555 41535 42518 43530 44548
Community Outreach 98.99 26236 21027 21838 28702' 29620 30597 31888 32808
Worker
99-00 27154 27973 28812 29707 30657 31888 32797 . 33958
00-01 28104 28952. 29820 30747 31730 . 32778 33945 35144
'
01-02 29088 29965 30884 31823 32841 33923 35133 36374
Coordinator of 98.99
'
38741 39829 41036 42244 43455 44660 45866' . 47069
Computer Services
99-00 40097 41223 42472 43723 44976 48223 47471 48718
00-01 '41500 42666 43959 . 45253 46550 47841 49132 50421
00-02 42953 44159 45498 48837 48179. 49515 50852 62188
Heavy Motor 98.99 0 0 0 38,988 40087 41204 42319 43443
Equipment Opere
99-00 0 0 0 40353 41490 42646 43800 44864
00-01 0 0 0 41765 42942 . 44138 45333 48538
01-02 0 O' 0 43227 44445 45684 46920 48187
Intermediate 98.99 34179: . 35118 36053 37014 38015 . 39238 40657 41888
Account Clerk
99-00 35375 36347 37315 38309 39348 40811 42080 . 43147
00-01 36613 37819 38621 39650 40723 . 42032 42032 44657
01-02 37894 38936 39973 41038 42148 43503
. 45077 48220
Intermediato Clerk 98.99 32385
'
33154 33923 34693 35462 36238 37001 ' 3821&
99-00 33518 \ . 34314 35110 35907 36703, 37504 38298 39553
00-D1 34691 35515 36339 37164' 37988 38817 39638 40937
01-D2 35905 36758 37611 38465 39318 40178 41023 42370
CSEA SALARY SCHEDULE 1999.2002
Intermediate Steno 98.99 34179 35118 36053 37014 38015 39238 40657 41688
99-00 35375 36347 37315 38309 39346 .40611 42080 43147
00.01 36613 37619 38621 39650, 40723 42032 42032 44657
01-02 37894 38936 39973 . 41038 42148 43503 45077 46220
Intermediate Typist 98.99 32385 33154 33923 . 34693 35462 36238 . 37001 38215
99-00 33518 34314 35110 35907 36703 37504 38298 39553
00.Q1 34691 . 35515 36339 37164 37988 38817 39638
'
40937
01.Q2 35905 36758 . 37611 38465 . 39318 40176 .41023. 42370
Laborer 98.99 24026 26028 28030 31853 32765 33674 34584 35495
99.Q0 24867 26939 29011 32968 33912 34853 35794 38737
00-01 25737 27882 30028 34122 35099 , 36073 37047 38023
01-02 26638 28858 . '31077 35316 36327. 37336 38344 39354
Lead Maintenance 98-99 '0 0 0 42464
.
43598 45099 46498 47881
Mechanic .
{Automotive) 99.Q0 0 o ' 0 43950 45124 46677 48125 49557
00-01 0 0 0 '45488 46703 48311 49809 61291
o 1.Q2 0 0 0 47080 48338 50002 61552 53088
'
--
Lead Maintenance 98.99 o . 0 0 42464 43598 45099 46498 47881
, Mechanic(Painter)
99-00 0 0 0 43950 45124 46677 48121i 49557 .
00-01 0 0 0 45488 46703 48311 49809 51291
01.Q2 0 0 0 47080 48338 50002 51552 63088
~-
Lead Maintenance 98.99 0 0 0 42464 43598 45099 46498 47881
Mechanic
(Sani~ation) 99.Q0 0 0 0 43950 45124 46677 48125 '49557
00-01 0 0 0 45488 46703 48311 49809 61291
o1.()2 .0 0 0 47080 48338 ' 50002 51552 53088
Maintenance 98.99 0 0 0 42464 43598 45099 48498 47881
Mechanic Electrician
99.Q0 0 0 0 43950 45124 46677 48125 49557
00-01 0 0 0 45488 46703
. 48311 49809 51291
01-02 0 0 O. 47080 48338 50002 51552 53088
Maintenance 98.99 0 0 0 40987 42241 ' 43487 . 44742 45991
Mechanic Stone
Mason 99-00 0 0 0 42422 43719 45009 46308 . 47&0"
00-01 0 0 0 43907 45249 46584 47928, 49267
01-02 0 0 0 45444 46833 48214 49607 50991
.
.
.
~
. 2
Maintenance Worker 98-99 0 0 0 40987 42241 43487 , 44742 45991
Carpenter ,
9'9-00 0 0 0 42422 43719 '45009 ,46308 47601
00-01 0 0 0 43907 45249 46584' 47929 49267
01-02 0 0 0 45444 46833 48214 49607 50991
Maintenance Worker 98.99 0 0 0 36198 37274 38344 39420 40493
Painter
99-00 0 0 0 37465 38579 39686
'
40800 41910
00-01 0 0 0 38776 39929 41075 42228 43377
01.Q2 0 0 0 40133 41327 42513 " 43706 44895
Motor Equipment 98.99 0 ' 0 0 37986 38869' 39857 40751 41688
Op~rator
99.Q0 0 0 0 39316 40229
'
41252 42177 43147
00.Q1 0 0 0 40692 ' 41637 42696 43653 44657
o1.Q2 0 0 0 42116 43094 44190 45181 46220
'
Motor Equipment 98.99 0 0 0 42331
. Op.wfith stipend ... 38487 39478 40531 41535 , 42568
99.Q0 0 0 0 39834 40860 41949 42989 44055
00.Q1 0 0 0 41228 42290 43417 44494 45597
01.Q2 0 0 0 42671 43770 44937 46051 47193
Office Assistant 98.99 32385 33154 33923 34693 35462 36236 37001 38215
Automated Systems'
99.00 33518 34314 35110 35907 36703 37504 38298 39553 .
00-01
'
34691 35515 36339' 37164 ' '37988 38817 39636 40937
01.Q2 35905 36758 37611 38465 39318 40178 41023 ' 42370
'
Park Groundsman ' 118-99 0 0 0 36578 37462
'
38349 39238 40180
99.Q0 0 0 0 37858 38773 39691 40611 41586
00.Q1 0 0 0 39183 40130 41080 42032 43042
o1.Q2 0 0 0 40554 41535, 42518 43503 44548
Parking Enforcement 98.99 32385 33154 33923 34693 35462 36236 37001 . 38215
Officer
99.00 33518 34314 35110 35907 36703 37504 38298 39553
00.Q1 34691 35515 36339 37164 37988 38817 39836. 40937
01.Q2 35905 " 36758 37611 38465 39318 40176 41023 42370
--
Porks Foreman 98.99 0
I 0 0 42464 43598 45099 464911 47881 .1\
99.Q0 0 0 0 43950 45124 46677 48125 49557
00.Q1 0 0 0 45488 46703 '48311 49809 . 51291
"
01-02 0 0 0 47080 48338 50002 51552 53088
.
"
~
.
3
"
PurchasingClerk 98.99 35279 36101 36918 37644 38635 39634 40657 41688
99-00 .36514 37365' 38210 38962 39987 .41021 42080 43147
00-01 37792 38673 39547 40326 41387 42457 43553 44657
01-02 39115 40027 40931 41737
'
42836 43943 45077 46220
Sanitation Worker 98.99 0 0 0 36971 37853 38840 39735 40673
99-00 0 0 0 38265 39178 40199 41126 42097
00-01 0 0 O. 39604 40549 . 41608 42565
'
43570
01.02 0 0
'
, 0 40990 41968 43062 .44054 ,45095
Sanitation Workerl 98.99 0 0 0 37988 38869 39857 40761 41688
Driver
99-00 0 0 0 39316 40229 41252 42177 43147
00-01 0 0 0 40692 41637 42696 43653 44857
01-02 0 0 0 42116 43094 44190 45181 48220
SeniorAccount, , 98.99 36351 37277 38462 39573 40691 41861 43082 44203
Clerk
99-00 37623 38582 39808 40958 42115 43328 44590 45750
00-01 38940 39932 41201 .42392 43589 44842 46151 47351
..
01-02 40303 41330 42643 43876 45115 46411 47788 49008
Senior Auto 98.99 0 0 0 40543 41783 . 43015 44258 45491
Mechanic
99-00 0 o . 0 41962 43245 44521 45805 47083
00.01 0 0 0 43431 44759 46079 47408 48731
01-D2 0 0 0 44951 46328 47692 49087 50437
SeniorOffice Asst. 98.99 34179 35'118 36053 37014 38015 39238, 40651 , 41688
Automated Systems
99-00 35375 36347 37315 38309 . 39346 40811 4314742080
00-01 36613 37619 38621
'
39650 40723 ' 42032 42032 44657
01-02 '37894 38936 39973 41038 42148 43503 45077
'
46220
S9nior Stenographer 98.99 37072 38114 39268 40425 41583 42737 43891 45042
99-00 38370 39448 40642 41840 43038 44233 45427 48618
00-01 , 39713 40829 42064 43304 44544 . 45781 47017 48250
o1.(J2 411 03 42258 43536 44820 46103, 47383 48683 49939
Senior Typist 98.99 34179 35118 36053 37014 38015 39238 40657 41688
99-00 35375 36347 37315 38309 39348 40811 42080
"
43147
00-01 36613 37619 38621 39650 40723 42032 42032 . '44857
01-02 37894 38936
'
39973 41038 42148 43503 45077 48220
.-
. y
'.4
4
Sewer Maintenance 98.99 0 0 0 42464 43598 45099 48498 . 47881
Foreman
99-00 0 0
'
0 43950 45124 46677 .48125 49557
00-01 0 0 0 45488 46703 48311 49809 51291
01.02 0 0 0 47080 48338 50002 51552 53088
.
...
.'t..
.. 5
..
"
..
